Sulnbird

The newest elite turf-type featuring finer leaf
texture, improved turf density, and significantly
improved furf quality. With excellent tolerance to
winter survival and reduced scalping, Sunbird
also offers significant economy over similar
bermudagrasses. Sunbird is second only

fo Riviera in performance.

To Sprig

or
To Seed?
/

That is the question.

L
| Trans Continental
SEEDED BERMUDAGRASS L 3

Developed by Pure Seed Testing in North Transconfinental represents a new generafion of
Carolina, Savannah forms a dark green, improved turf quality, color, and performance.
low-growing turf with excellent turf quality With improved cold tolerance for winfer survival,
and early spring green-up. Ideal for new turf Transcontinental allows for quality bermudagrass
installations and the improvement of all performance in both hot, humid conditions and
existing bermuda furf. cooler, femperate climates,

800-247-6910

Seed: 1,400 plants per square foot
Sprigs: 10 plants per square foot
More plants...Less labor...Cost savings

L TURFSEED,INC.

Your Success Depends on Seed / Satisfaction Guaranteed.

o www.turf-seed.com * email: info@turf-seed.com ® fax: 503-651-2351

Circle 129 on card or www.oners.ims.ca/5903-129


http://www.turf-seed.com
mailto:info@turf-seed.com
http://or.www.oners.ims.ca/5903-129

ungp Into The Sea
)

T NI}

* Excellent Salt Tolerance #2 » Darker Green Color Than Bermudagrass
* Tolerates Gray Water, Effluent and Many Mediwm-to-Poor-Quality Water Sources
* Low Fertilization Requirements » Handles Wide Range of Soil pH Levels: 4.0-9.8
* High Tolerance to Salt Spray, Water Logging and Periodic Inundations
* Minimal Pesticide Requirements * Good Rooting in Sandy, Clay or Muck-Type Soils
* Can Be Overseeded with Bentgrass-Ryegrass- Alkaligrass Blends
* Root Growth & Functionality Still Maintained in 40-55°F Soil Temperature Range
*» Excellent Low Light Intensity Tolerance

Providing Excellent Footing

and Soft Landings for Professionals,
Amateurs and Beginners

Sealslg—www.seaislel.com

Certified Seashore Paspalum
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We've got a conditioner for every application. Which means less maintenance, less
rain-outs, less wind erosion, less complaints and safer conditions at any level of play

CLAY, PRODUCTS/ING.

1-800-950-2555

www.marcoclay.com
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continued from page

Fabrics should not, however, be used in
annual flowerbeds and bulb plantings, or in
areas where they would inhibit the rooting
and spread of groundcovers. They are used
mainly for long-term weed control for woody
ornamental trees and shrubs.

Muiches

Don't expect mulches used alone to sup-
press weeds. The technique simply doesn't
work. Mulches must be placed on top of a
fabric or plastic sheet.

Besides protecting plants and preventing
weeds, other side benefits of mulch are that
it conserves soil moisture, stabilizes soil
temperature, reduces heaving, and reduces
soil erosion on slopes. When done properly,
it also looks pretty good in residential and
commercial landscapes, especially with
some of the wood-mulch colorants available
on the market today.

Spring is the best time to mulch, after the
soil warms and begins to dry, but more mulch
is often needed in the fall. The recommend-
ed mulching depth is 2 to 2.5 inches. A
mulch that is put on too thick may result in
waterlogged soil or wet tree bark, conditions
that favor disease development. Heavy
mulch can also be a place for rodents to
nest, which can further damage plants.

The most popular organic mulching mate-
rials include sphagnum peat moss, muck
peat, pine needles, shredded cones, straw,
tree bark, wood chips, and waste wood.

Shredded recycled tire rubber is a possible
inorganic mulching material. It's available in
several colors for use in parks, schools, etc.
Other inorganic mulches include paper fiber,
stone, chips, pebbles and gravel, which are
used as mulch for color and texture changes,
particularly near public entrances to buildings,
along sidewalks and in shopping areas.

Animal manures also make effective
mulches, though they sometimes carry unde-
sirable weed seeds. Composted grass clip-
pings, leaf mold, and used mushroom com-
posts are also used as mulch, along with
composted municipal sludge and food-indus-
try waste like cottonseed, buckwheat, peanut
hulls, cocoa-bean, and other materials. W

This article originally appeared in our sister
publication, Landscape & lrrigation.
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When the safety of your players comes first, look to
Bannerman, the leading Groomer manufacturer for over 24 years,
to shape, level, and care for your baseball diamonds, warning
tracks, and walking/bike trails. The B-BP-4 Ballpark-4® (shown) and
the B-BP-6 Ballpark-6®, B-DM-6 Diamond Master® (shown) models
have five standard tools, including: Ripper Blade, Rake, Leveler,
Roller, and Brush. Accessories available include: Wing Brush Kit, Top
Link Kit, 50-gallon Water Tank Kit
with spray nozzle, and NEW
Highway Transport Kit. Restore
your diamond's luster in 20 minutes
or less with one of the industry’s
leading groomers.

New to the Bannerman
family of groomers is the
B-MG-6 Master Groomer. This
brush unit is the “Quick and
Slick” answer to working in light
to heavy topdressing and other
turf building materials down to
the base of the grasses, that
you've only dreamed of, until
now. For use on greens, tees,
fairways, and all types of
sportsturf surfaces both synthetic
and natural.

41 Kelfield Street, Rexdale,
THE HOME OF Ontario, Canada M9W 5A3
SPORTSTURF CANADA 1-800-325-4871
MAGIC USA 1-800-665-2696
www.sportsturfmagic.com
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Top 5 interview
mistakes

By Deborah Walker

our competitive job market, it's essential to make the
best possible first impression. Learn from the mis-
takes of others and avoid these top five worst interview blunders:

e've all heard stories of job candidates who looked
great on paper but who were absolute disasters in
‘ person. With fewer interview opportunities available in

1. Not preparing for the tough interview questions.

Like every job seeker, you probably have your own set of tough
interview questions you hope will never be asked. The best strategy
is to prepare ahead of time with answers to ALL of these questions.

2. Failure to match communication styles.

Making a great first impression is easier to do when you com-
municate effectively with your interviewer. The best way to do this is
by mirroring his or her communication style. Allowing your interview-
er to set the tone of the conversation will put him or her at ease and
makes the conversation flow more naturally.

For instance:

¢ |f the interviewer seems all business, don't attempt to loosen
him or her up with a joke or story. Be succinct and businesslike.

* If the interviewer is personable, try discussing his or her inter-
ests. Often personal items on display in the office can be a clue.

« |f asked a direct question, answer directly. Then follow up by
asking if more information is needed.

3. Talking too much.

In my recruiting days, | abhorred overtalkative candidates, and so
did most of my client employers who interviewed these candidates.
Over-talking takes several forms:

= Taking too long to answer direct questions. The impression: This
candidate just can't get to the point.

= Nervous talkers. The impression: This candidate is covering up
something or is outright lying.

To avoid either of these, practice answering questions in a direct
manner. Using role-playing in preparing for your interview will help
you avoid excessive, nervous talking.
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4. Saying negative things about your current or past employ-
ers or managers.

Even if your last boss was Attila the Hun, avoid stating your ill
feelings about the person or work situation. No matter how reason-
able your complaints, your negative comments will be viewed as dis-
respect toward your boss. When faced with the challenge of talking
about former employers, make sure you are prepared with a positive
spin on your experiences.

5. Giving away too much salary and earnings information.

Candidates often weaken their future earning potential by speak-
ing too freely about their current income. No matter the official
salary range of the position you are interviewing for, your current
earnings have an enormous effect on the size of the offer.

You already know that it takes a strong resume that sets you
apart as a candidate of choice to be invited for an interview. The
next step is to hone your interviewing skills to actually win job offers.
Polishing your interviewing skills can mean the difference between
getting the job and being a runner-up. I

Deborah Walker, CCMC, is a career coach and resume writer. She
can be reached at Deb@AlphaAdvantage.com.

Editor's Note: This article originally appeared in the Sports Turf
Managers Association's online newsletter.
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THE BARENBRUG ADVANTAGE

Reflecting Years of
Advanced Research
and Dedication to

a Professional Industry

AL Turf Saver® with RTF®
\ 4 Tall Fescue Blend

Unlike any other tall fescue, RTF does not grow in clumps and has the
ability to self-repair. So advanced, it is infernationally recognized with
a patent*. So remember... if it has rhizomes, it must be RTF.

ﬁ O] Turf Blue™

Kentucky Bluegrass Blend
This Kentucky Bluegrass blend is formulated to provide high quality turf
with exceptional density and excellent recoverability. Turf Blue™ is ideal
to withstand frequent mowing and intensive wear.

‘ i Panterra |
i Overseeding Ryegrass

High quality overseeding, annual ryegrass that is economical and allows for
easy transition. Panterra displays excellent turf quality. on' golf cpu;sas;and
. sports fields andiedn aut your overseeding costs dramatically.

{1 *US Palent 6,677, 50

SARENBRUG Ush. BARENBRUG
www.barusa.com e info@barusa.com Great in Grass”

Circle 127 on card or www.oners.ims.ca/5903-127


mailto:www.barusa.com.info@barusa.com
http://www.oners.ims.ca/5903-127

FACILITY & OPERATIONS

Conduct background
checks right

By Cindy Schroeter Graham

n this day and age it may be prudent to glean what-
ever information we can about a potential employee.
Credit checks and background checks can provide a
wealth of information, from how a person handles
their finances to criminal records. How you obtain and
use this information could determine whether you are complying with
privacy policies and secure information handling.

The person conducting or reviewing a background check has
access to information that could be devastating if it ended up in the
wrong hands. If the information is lost, stolen or otherwise deter-
mined to be used for identity theft or fraud, it could result in fines
up to $2500, according to the FACT Act.

Here are some suggested guidelines to ensure the privacy of
information obtained from or for employees and applicants:

* Designate who will have access to employee information. This
applies to information gathered prior to and following background
checks. Will a background check be conducted on all applicants?
If not, make it a practice not to collect a social security number
until you have determined whether the applicant qualifies for the
position in all other aspects.

* Procedures for securing information. Once the information is
obtained, implement safe handling procedures. Determine how
long the information will be left unsecured and where the infor-
mation will be kept secure. Information left unattended on a desk
is unacceptable.

* Procedures for accessing the information. Determine who will
have access to the information files.

* Procedures for destroying information. Information that is no longer
needed should be properly destroyed, meaning shred it as soon as
possible. Don't keep information in a box under someone’s desk.

Background checks come in a variety of details as well as cost,
from basic credit checks to full comprehensive searches. The duties
of the employee and the type of information he/she will be handling
may help determine what type of background check is sufficient.
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Ask a few questions to start with. Why do you need a background
check? What type of information are you looking for? Will the infor-
mation determine whether or not the employee is hired? Will the infor-
mation determine what job functions the employee will have? What
details within a report will determine a positive or negative review?

Here is a non-comprehensive list of the information available
through background checks that range from about $10 to $125.

* Criminal background check

» Credit Bureau reports

* Asset search

* Business records

* Marriage and divorce records
* Media searches

* Licenses

e State and federal court records
* Law suits

* Address and phone history

« Bankruptcy

* Liens

* Property values

* Aliases

* Roommates and relatives

As you can see, the information available can be very personal.
It is vital that this information be kept as secure as possible. Unless
you plan on running a check on every potential employee you should
not collect personal information, such as a Social Security number,
driver's license number or birth date, from every job applicant.
Privacy policies should be implemented to safeguard any personal
information on file, whether a new applicant or current employee.

Only after you have decided the employee meets all other qualifi-
cations should you ask for a Social Security number to run a back-
ground check.

If the employee will not be handling any sort of secure informa-
tion or money, consider doing a basic background check to deter-
mine the reliability of the candidate. An address and phone history
may be sufficient to determine whether the employee will stay

www.greenmediaonline.com
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around or not. Don't base your decision solely on the contents of these reports. Unforeseen
calamities can befall us all. Interview the candidate to further explain any questions or con-
cerns you have. The candidate may have had problems in the past and has been working hard
to correct them.

The trustworthiness of the employee should be considered if he/she will be handling pri-
vate information. Reviewing background checks for criminal activity, moving from place to
place or the inability to handle their own finances, could lead to temptations to misuse com-
pany funds or information.

Trustworthy employees and strict privacy policies and secure information handling procedures
are necessary to help fight the battle against identity theft, fraud and misuse of information. W

Cindy Schroeter Graham is an expert on identity theft prevention. For more information see
www.whoelseisyou.com.

DTN/METEORLOGIX"
MOBILE WEATHERSENTRY

MxVision WeatherSentry mobile allow you to access accurate and
detailed local weather information and updates via cell phone or
PDA from anywhere, anytime. The product lets you receive
radar information, temperatures, precipitation, wind
speed, and more via a personal wireless
device. Forecasts are updated every
hour so you always have the most cur-
rent look at what's to come.

The patent-pending PrecipTimer fea-
ture provides users with a reliable,
advanced warning of pending precipita-
tion. Users input their specific location
and the service will automatically moni-
tor when snow or rain will start and stop
in the area, helping to eliminate surpris-
es and cut unnecessary costs.
DTN/Meteorlogix/952-882-4337
For information, circle 077 or
see http://www.oners.Ims.ca/5903-077

TITAN REMOVABLE PAINT

Pioneer's Titan Removable paint is engineered to withstand punishing field conditions all
season long. The product is ideal for painting temporary logos for special games and events,
or for facilities that use the same synthetic
playing surface for multiple sports including
football, soccer, lacrosse, and field hockey.

Titan Removable dries to a flexible coat-
8 ing after application, eliminating stiffness
B and matting, which is a common problem
with most synthetic turf paints. To remove,
apply Titan Blitz Remover, agitate with the
Titan Removable Machine and then wash
away with a hose. Available in Arctic White,
16 standard colors, or custom team colors.
Pioneer Manufacturing Co/800-877-1500
For information, circle 078 or
see http://www.oners.ims.ca/5903-078

www.sportsturfmanager.org

Striping Made Easy

Y ™ b

Eco-Liner 11

..With Newstripe Eco-Liners
* Easiest cleaning machines on the market
* Pump paint directly from 5 gallon pails

* Gas or Battery powered units
* Bi-Directional spray heads
» Continuous Paint Agitation
= Will not damage turf or roots_

NewRider 2000

...NewRiders
* 30 & 55 gallon models
* Built in purge systems
* Bi-Directional spray heads
* 5 speed & hydrostatic drives

rt D

* Nail Drags ¢ Dirt Doctor

* Drag Mats Infield Groomer

* ProLine Field 4' & 6' Models
Layout System 3 pt. Hitch or Tow

1700 Jasper St., #F
Aurora, CO 80011

www.newstripe.com

I 800-624-6706
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IRRIGATION & DRAINAGE

Selecting and

installing PVC pipe

By Luke Frank

rrigation piping is like underwear—as long as it's hid-
den and not leaking, you're not likely to give it much
thought. But like skivvies, an irrigation piping system
must match the demands of the system and the envi-
ronment in which it performs, and when it fails to per-

form, it's pretty obvious.

For the sake of simplicity, we'll address sports turf irrigation pip-
ing systems comprised of PVC piping and fittings, the most common
material used in turf applications. Two primary types of PVC are
used, and differ only in the pressure rating system used to designate
their respective capacities.

PIPING PRESSURE RATING SYSTEMS

The PVC industry has developed two pressure-rating systems:
the Standard Dimension Ratio (SDR) and the Schedule sys-
tem. The SDR is a ratio of the minimum wall thickness to
the outside diameter of the pipe for an established
pressure level. This type of PVC pipe is com-
monly referred to as Class pipe.
Therefore a system comprised of Class
200 PVC pipe has a pressure rating of
200 psi.

In the Schedule system, Schedule
40 and Schedule 80 PVC pipe have
specific pressure ratings for each pipe
size. These ratings can range from 850 psi
for half-inch Schedule 80 pipe, down to about 180 psi for 6-inch
Schedule 40 pipe.

The use of Class pipe in turf irrigation systems ensures a con-
sistent pressure rating throughout the entire system. The Schedule
system would have the same rating as the largest-diameter pipe,
since the pressure rating decreases as the diameter increases.

A fitting proposition

There are several choices of fittings used to connect PVC pipe
and route the system main and laterals. We'll zero in the four pri-
mary options: PVC fittings that are solvent welded to join pipe; PVC
fittings that use ring-tight gasket connections; epoxy-coated steel fit-
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tings that are joined to pipe with gasket joints; and ductile-iron, gas-
ket-joint fittings.

Naturally, there are a near endless variety of specialty fittings that
target the individual needs of sports turf managers and sites. And,
there are numerous products that can make irrigation piping system
repairs simpler.

Compression couplings using gaskets to effect a seal, and sol-
vent-welded slipfix type expanding couplings can transform a diffi-
cult repair into a relative cakewalk. But far and away the most pop-
ular type of fitting used in landscape irrigation systems is the sol-
vent-welded PVC fitting. It's inexpensive and easy

to install, and when properly used should pro-

vide years of trouble-free operation.

When the pressure’s on
Large turf irrigation systems consist
of pressurized mainlines that feed
water to a series of automatic control
valves. The control valves are opened
and closed either electrically or hydrauli-
cally and in turn feed water to the lateral lines

and ultimately the sprinkler heads.

The opening and closing of valves can cause pres-
sure surges in the system, known as water hammer, that
if repeated often enough can damage fittings and cause a
destructive and at times expensive piping system failure.

The power behind water hammer can be reduced by maintaining
acceptable system velocities through proper system design and sched-
uling. So, if a system is properly designed, why do we still have fitting
failures? The issue may lie with how the fittings are/were installed.

Perhaps the most common problem associated with sports turf irri-
gation piping system failures is the welding of solventcement joints.
As straightforward as the process seems, a certain degree of atten-
tion and procedure is required to construct a leak-free, durable joint.

Before you ever get out into the field, it's critical that you select
the proper solvent cements and primers. Don't confuse primers with
plastic pipe cleaners, and most cement labels offer a range of pipe
sizes for which the product will be most effective.

www.greenmediaonline.com
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Solvent cement consists mostly of
volatiles that evaporate during curing. When
a solvent-cement is not evenly and appropri-
ately applied and the parts aren't quickly
Jjoined, the volatiles “flash off," leaving insuf-
ficient solvent to create a bond between the
pipe and fitting. This results in a dry joint.

Always adhere to the proper sequence of
applying primer and cement recommended
by the manufacturer. Generally, the recom-
mended procedure is to prime both the pipe
and fitting socket to be joined. Then, imme-
diately apply a light coat of cement to the
adjoining tapered socket pipe end and a
more liberal coat of cement to the outside of
the pipe. Push the parts together, rotating
one-eighth to one-guarter turn and hold the
joint for about 15 seconds.

The second coat of cement on the pipe is
the key to success because it puts the most
adhesive where it will be most beneficial. As
you insert the pipe into the fitting, any
excess cement on the pipe will be pushed
out along the pipe, filling the gap between
the pipe and the fitting at the socket open-
ing. Excess cement will not be trapped inside
the joints.

Finally, wipe off the connection, as excess
cement and primer can cause softening and
blistering of the plastic compounds. And rest
easier with the knowledge that properly
designed and installed irrigation piping and
fittings should last upwards of 50 years.

Paying a little more attention to the less
visible parts of your irrigation system will
increase your comfort in how well and how
long products perform. B

Luke Frank is a veteran writer who specializes

in irrigation topics. He can be reached at
lukefrank@earthlink.net.
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firs Jou Ready fpr Some Fogtballz

No playing surface rivals TifSport when it TifSport Bermudagrass for your game
comes turf density, turf strength and rapid ~ fields, practice fields, and intramurual
recovery from injury. Put your rogramon fields. You might also want to think about
extra sound footing. Insist on emﬁed the coach's new lawn while you're at it.

TIFSPRT

CERTIFIED BEF N\UDAGRASS

www. tifsport.com
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Topdressers for Turf Excellence

Golf Courses « Sports Turf
Colleges * Schools « Parks * Recreation Areas

TURFTIGER'

proads quiakiy ang evenky

U&‘; s("'ﬂ

¥iva

The Preferred Choice of
Sports Turf and Golf Course”
Professionals

The Affordable Solution
for Turf Care Anywhere

Visit us at STMA MIL E[K Call (800) ?]1-1323
Booth 119 or visit
"‘*uwm\“’ www.MillcreekMfg.com
T P
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Tales from the Gulf

One turf manager’s Hurricane Katrina experience
By Ken Edwards, CSFM

ditor’s note: Ken Edwards has worked
for the City of Guifport’s Department of
Leisure Services in Mississippi for the
past 6 years. He is the sports turf man-
ager/superintendent for both the Goldin
and Gulfport sport complexes, responsible for day to
day maintenance operations and supervision of nine
crewmembers. He previously served in the US Army
where his responsibilities included recreation program
management, sports field and golf course maintenance
and management, and human resources management.

The last hurricane | recall to pass through Gulfport
and cause damage to any of the complexes was
Hurricane George a couple of years ago. There was
very minor damage to the Gulifport SportsPlex. One
set of ten high bleachers blew over, a couple of
bleacher tarps ripped off but that was it. No turf or
major structure damage. Goldin Sports Complex was
not completed yet.

Being a native of New Orleans | have experienced some bad hur-
ricanes, including Betsy and Camille. My family and | relocated to
Gulfport in October 1995 after my military retirement. As | recall, the
day our household goods were to be delivered a storm was in the
Gulf of Mexico approaching us. We stayed in Gulfport through that
but promised never to stay again. For the past 10 years we boarded
up the windows and doors on the house and left town whenever
there was a hurricane approaching. We always prepare for hurricane
season, we just never stay for the storm itself.

On Thursday, August 25, all indications were that Katrina was
headed our way. We watched the news faithfully and every model
showed that Katrina was huge and would hit the entire Gulf Coast
area. A department staff briefing was called and all scheduled
weekend tournaments were cancelled.

First order of business for me was to brief my crew and update
their contact information. Our goal was to have the two complexes
prepared by noon on Friday, then everyone would go home to prepare
their personal property or plan to evacuate.
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Ken Edwards, CSFM, Gulfport, MS, snapped these shots in the
immediate aftermath of Hurricane Katrina.

The order of business for preparing the sportsplexes:

* Fuel; top off every vehicle, all equipment and every available

fuel container

* Remove all advertisement banners from fences

e Remove tarps from bleachers and flip over the three highs

* Tie dugout benches to dugout fence

 Pull all bases and portable mounds, place them in the shop

* Remove soccer goal nets, flip goals over and strap to light poles
* Flip over all picnic tables

« Empty all trashcans and place in the restrooms

¢ Put all equipment, trailers, and vehicles in shop

* Unplug all appliances

* Empty contents from shop refrigerator

* Turn off power to irrigation pump

* Shut off main valve to potable water

« Shut off power to the maintenance building and lock the gates.
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